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Phase 1 – Issue of Misconduct OccursPhase 1 – Issue of Misconduct Occurs Phase 2 – Investigation Phase 2 – Investigation Phase 3 – Disciplinary HearingPhase 3 – Disciplinary Hearing
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decision can be made.
- Repeat Investigation 

Process

Provide advice to 
hearing manager in 

their decision 
making process and 

prepare outcome

Confirm disciplinary 
outcome in writing 

to colleague

Colleague 
satisfied with result 

disciplinary procedure 
outcome?

Disciplinary procedure 
concluded, any required 

actions identified and 
undertaken

Follow Appeal 
Procedure

No

Invite colleague to 
attend an 

investigation 
meeting

No

Yes


	Formal Disciplinary Procedure Process Flow.vsdx
	Page-1


